(501) 623-1141

Toll free: (877) 723-6975
info@ChristianFP.com
www.ChristianFP.com

Investment advice and securities offered through G.A. Repple and Company,
A Registered Broker/Dealer and Investment Advisor, Member FINRA & SIPC


Todd
Text Box
Provided by:
Christian Financial Principles
450 West Grand Avenue
Hot Springs, AR  71901


Todd
Text Box
Investment advice and securities offered through G.A. Repple and Company, 
A Registered Broker/Dealer and Investment Advisor, Member FINRA & SIPC 

Todd
Text Box
(501) 623-1141
Toll free: (877) 723-6975
info@ChristianFP.com
www.ChristianFP.com


Take Stock of Your Situation

Be prepared for the worst. If you're employed, these tips can help secure your
financial future, whether or not unemployment strikes:

Pay off high-interest consumer debt and avoid future consumer debt.
Create an emergency fund equal to at least three to six months of your expenses.

Consistently upgrade your skills, making yourself more valuable to current and possibly
future employers.

If unemployment becomes a reality, you may feel shock, fear and even
anger. All are understandable emotions in the face of job loss, but it's
important not to panic. Quickly make an assessment of your situation
and decide what steps you will take to keep your lifestyle as stable as

possible during your period of unemployment:

Negotiate Your Severance Package: The best time to negotiate a severance
agreement is when you are negotiating your initial employment terms. Commonly
known as a "golden parachute," it's generally considered more advantageous to
negotiate severance terms when a company is negotiating to secure your services. If
you do not have a severance package in place, request information on your company's
severance benefits before meeting with your boss and/or a human resources person to
negotiate a severance package. Review employee benefits booklets to gain a better
understanding of what you may be entitled to receive in the event of job termination.

File for Unemployment Benefits: It takes time to process a claim for unemployment
benefits so apply as soon as possible. Remember that if you are terminated for cause
or if you resign, you generally are not eligible to collect unemployment benefits.

Evaluate Your Financial Situation: Do you have an emergency fund available?
What other liquid assets are available, including investments, retirement plans and
personal or household items that could be sold? Take a close look at your monthly
expenses, reducing or eliminating discretionary spending to the greatest degree
possible. Compare your monthly financial obligations to the severance/unemployment
benefits and savings you have available. Are there any temporary, part-time or
freelance jobs available that could produce some income while you're seeking new
employment?

Secure Health Insurance Coverage: Determine if and how you will be able to
continue your health insurance coverage.

Take Personal Inventory: Spend some time thinking about your current experience
and skills. Do you want to continue in your same field or is there some other line of
work you can pursue?

Develop an Action Plan: What actions are you going to take to find a new job?
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Negotiate Your Severance Package

Most companies of any size will have a stated severance plan available for
review in their employee handbook and/or employee intranet. A severance
package is a contract between a terminated employee and his/her employer.
In return for agreeing not to sue the employer for wrongful termination or
other related legal claims, the employee receives additional compensation,
commonly referred to as a severance package. In legal terms, that additional
compensation is known as '‘consideration.” It's important to understand that
without consideration, a terminated employee’'s release of liability is not valid.
In other words, without consideration a terminated employee retains the right
to sue the employer for wrongful termination or any other legal claims he/she
may have. As a result, many companies feel it is in their best interest to
provide severance benefits and receive a signed release in return.

A typical severance package provides a specified number of weeks of severance pay
based on factors such as years of service and/or position in the company. In addition,
a federal law called COBRA requires that group health plans of companies with 20 or
more employees allow a terminated employee to continue that coverage for 18 months.
This means that while you can buy your health insurance at group rates, the premiums
come out of your pocket.

Before meeting with your boss and/or a human resources person to discuss severance,
make sure you understand the company's severance policy. In addition to negotiating
for additional severance payment periods, you may also be in a position to negotiate
for additional benefits, such as:

Continuation of Health Insurance: You may be able to bargain for a continuation of
employer-paid health insurance for a period of time.

Unused Vacation: Know how many unused vacation days you've accrued and ask for
the dollar value of that unused vacation to be included in your severance package.

Assistance in Finding a New Job: At a minimum, ask who is to be contacted to
provide references and what will be said. Consider asking for a positive reference
letter. You may also be able to negotiate for job search assistance, such as
outplacement and job counseling services.

Stock Options: If you have company stock options, you typically have 90 days after
leaving the company to exercise them or you'll lose the stock options. You may be able
to negotiate an extension of that period, such as to a year.

Bridge to Retirement: If you're anywhere near retirement (let's say age 50 or older)
and your company has a pension plan, get an understanding of pension eligibility
before your severance meeting. It can't hurt to ask about the possibility of being
allowed to start your pension now.

Severance Agreement: Don't sign a severance agreement until you've had an
opportunity to carefully review it to confirm that it includes all of the agreed-upon
severance benefits. In addition, some severance agreements contain a non-compete
clause, where you agree not to go to work for a competitor for a certain period of time.
If a non-compete clause is present and you object to it, ask that it be removed.
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File for Unemployment Benefits

Unemployment benefits are payable for a specific period of time or until the
terminated employee finds a new job. Regardless of how long you expect to be
out of work, file for unemployment benefits as soon as possible, keeping in
mind that you generally cannot collect unemployment benefits if you're
terminated for cause or if you resign. Be sure to keep this in mind if you're
asked to officially ""resign" as part of your severance package!

While unemployment benefits are provided through state unemployment
insurance programs paid for by employers, they have to follow guidelines
established by Federal law. Nevertheless, eligibility for unemployment

insurance, benefit amounts and the length of time benefits are available are
determined by state law.

Contact your state or local unemployment office to determine how to open a
claim and the information you must provide, which may include:

Your final paycheck stub, the last date you worked and the reason for termination
Your Social Security number or card

Alien registration card, if you're not a U.S. citizen

Possibly another form of identification, such as a driver's license

Your contact information (mailing address, telephone number)

Recent employment history

As mentioned earlier, the state where you reside determines the benefit
amounts and the length of time for which you are eligible to receive benefits.
Typical unemployment benefits:

Are paid for a maximum of 26 weeks;
Are equal to a percentage of your earnings, up to a stated maximum; and

Are subject to Federal income tax (note: up to $2,400 of unemployment compensation
is excluded from gross income for 2009 only).

During periods of high unemployment, extended unemployment benefits may
be made available. Check with your local or state unemployment office to see
if you qualify for extended or increased benefits.
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Evaluate Your Financial Situation

With job loss comes a loss of income. The following suggestions are designed
to help you keep your lifestyle as secure as possible while you seek new
employment. Use the Monthly Budget Organizer beginning on page 9 to help in
making financial decisions.

Sources of Income: List all sources of income, including severance and
unemployment benefits and a spouse's income.

Identify Liquid Assets: If you have an emergency fund, now may be the time to use
it. If you receive your severance benefits in a lump sum, place the funds in a secure
account where you will have ready access, such as a money market account. Do you
have other assets that can be quickly liquidated if additional funds are needed? Make a
list of all savings and investments, planning which you'll use first if needed. As a
general rule, liquidate from accounts that earn the lowest returns first. Consider any
penalties that may be payable if early withdrawals are made from certain accounts,
such as certificates of deposit or retirement plans.

Protect Your Retirement Savings: If you've been participating in an employer-
sponsored plan, such as a 401(k) plan, you generally have four choices: you can leave
the funds in the employer's plan, you can roll the funds over to an IRA, you can later
transfer the funds into a new employer’s plan, or you can cash out the plan. As a
general rule, your retirement savings should be among the last assets you liquidate to
tide you through a period of unemployment. Why? Because at least a portion of any
money you cash out of an employer-sponsored retirement plan or an IRA will be
subject to Federal income tax and, if you're under age 55 (59-1/2 in the case of an
IRA), you'll also have to pay a 10% penalty on the amount of a taxable distribution.
You'll also lose the future tax-deferred growth on any amounts you take out of your
retirement plan. Be sure to check with your financial or tax advisor before taking any
funds from a retirement plan.

Create a Budget: Take a close look at your monthly expenses to determine how you
can reduce or eliminate discretionary spending to the greatest degree possible. Divide
your budget into required and discretionary expenses. Compare your monthly financial
obligations to the sources of income you have available. You may need to plan on four
to six months to find a new job. How long before your savings run out? You may need
to prioritize the order in which you will then pay monthly expenses. For example, you
may want to first pay for food, and then utilities, followed by rent/mortgage and
transportation costs, including car insurance.

Debt Options: Contact your creditors, explaining that you have lost your job and
discuss payment options while you're seeking new employment. Avoid adding new
debt to credit cards during a period of unemployment...it's better to cut your expenses
than to live off of credit cards.

Evaluate Income Options: Are there any temporary, part-time or freelance jobs
available that could produce some income while you're seeking new employment? If
so, first make sure you understand any impact the income from stop-gap work will
have on your unemployment benefits.
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Secure Health Insurance Coverage

Let's face facts...health insurance premiums can be expensive. Ask yourself
this question, however..."If | can't pay health insurance premiums, how will |
have the money to pay for needed medical care?" Here are some suggestions
and information that may prove helpful:

Spouse's Plan: If your spouse is employed outside the home and covered by an
employer's health insurance plan, check to see if you are eligible for coverage under
your spouse's plan.

COBRA: If you were covered under your former employer's group health insurance
plan, chances are that the Comprehensive Omnibus Budget Resolution Act (COBRA) of
1985 provides you with the opportunity to continue your group health insurance
coverage for up to 18 months after you lose your job. That's the good news. The bad
news is that if you elect COBRA coverage, you'll need to pay the full premium yourself
and it can be expensive. The American Recovery and Reinvestment Act of 2009, signed
into law by President Obama on February 17, 2009, however, offers assistance in
paying COBRA premiums. If you are terminated or laid off from your job from
September 1, 2008 through December 31, 2009 and you have adjusted gross income
of less than $125,000 ($250,000 for married couples filing jointly), you will need to pay
only 35% of the COBRA premium. Your former employer will pay the remaining 65%
and be reimbursed by the federal government.

Professional/Fraternal Organizations: Some professional and fraternal
organizations offer group health insurance plans as a member benefit. Since group
plans usually cost less, check out this possibility with organizations to which you
belong.

SCHIP: Your children may qualify for health insurance coverage under the State
Children's Health Insurance Program (SCHIP). You may also qualify for Medicaid if you
have little income and few assets. Both programs have income limits that vary from
state to state, with SCHIP benefits available to help children in families with incomes
too high to qualify for Medicaid. Check with your state's department of health and
human services for qualification requirements.

Individual Health Insurance: Individual health insurance can be expensive and it's
medically underwritten. This means that if you or a family member has a health
history, you may have difficulty buying individual health insurance. Assuming you
qualify, you're likely to find that an individual health insurance policy is less
comprehensive than the benefits you're used to receiving from group coverage.
Nevertheless, individual health insurance is better than no health insurance at all!
Caution: If your former employer continues your group health coverage for a short
period of time after your last day at work, such as for a month, do make use of that
coverage for necessary medical expenses, such as immunizations. Think twice,
however, about getting a whole host of unneeded tests...if anything bad shows up, you
may have difficulty later in qualifying for individual health insurance.
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Take Personal Inventory

Losing a job is a good time for personal reflection, a time to ask yourself what
you really want to do, a time to answer the question, "Is this the type of work
I want to do for the rest of my life?"

Communicate with Family and Friends: Talk to your immediate family about the
situation, agreeing on what decisions need to be made. Agree on what is very
important and what is not so important to you as a family. Encourage family members
to share their concerns and together decide on what choices are available and what
actions are necessary as a family. Talk with family members and friends who are
supportive and share with them your feelings, hopes and fears. Sometimes talking
through a situation uncovers ideas and reveals potential solutions that weren't
otherwise apparent to us.

Update Your Resume: Your resume should include your name and contact
information. If you're willing to relocate, say so. In describing your past experience,
include dates employed, the name, size and location of the company, the position you
held and a description of your duties. Provide the most information on past positions
that are relevant to the type of employment you're now seeking. List your educational
achievements, including degrees earned (e.g., BA, MBA, Ph.D). Leave off your high
school if you went to college. Detail any special skills or training you have, as well as
any work-related awards you've received. If you have any professional associations,
list them.

Ideal Job: If you could write your own job description, what would be your ideal job?
Would you be an employee or your own boss? Do you have the skills and/or
experience for your ideal job? If not, how can you obtain them? Is pursuing your ideal
job realistic? Do you have the resources to start your own business?

Upgrade Your Skills: This may be a great opportunity to update and upgrade your
job skills in your current or hoped-for future line of work. Read books, check out
seminars and/or online courses, look into job training resources available in your
community.

Learn to Use the Internet for Job Search Purposes: The Internet has
revolutionized the job search process. Take some time to acquaint yourself with
Internet resources, including job listing websites, social networks and job search
networks. The Internet is a great resource to use in creating a list of companies you
will target in your job search. You can use company websites to research companies
and, oftentimes, to see what positions they have open. There are also resources on the
Internet that you can use to evaluate the feasibility of starting your own business.
Consider if and how you will use Internet resources in your job search.
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Develop a Job Search Action Plan

In developing a job search action plan to implement, consider if and how you
will implement the following actions:

Finalize your resume: In addition to finalizing your resume, you will need to create a
cover letter for your resume. The objective of the cover letter is to tell a company what
you can do for them...why they should hire you. Be as quantitative as possible (e.g., |
increased sales 50% in my five years with ABC, Inc.) and resist the temptation to
describe how great you are personally. Search the Internet or visit your local library
for resources you can use in developing an effective resume and cover letter. Note
that, by and large, online job services do not allow use of a cover letter. In addition,
many large companies have automated the resume process, using computers to scan
for key words in resumes...that scan will determine whether or not a human being ever
sees your resume.

Online social and/or job search networks: You will need to create your "presence"
on any online social and/or job search networks you elect to use.

Create a target list of companies: Using the Internet and your personal contacts,
create a target list of 10-15 companies in your desired line of work. If you have
contacts who can get you direct referrals into any of these companies, now is the time
to use those contacts. Visit each company's website to see if they list available
positions. Determine when and how you will approach each company about
employment opportunities.

Expand your search: Decide if, when and how you'll utilize any of these job hunting
resources: job posting websites (e.g., monster.com, hotjobs.com), newspaper
classified ads, trade and professional publications/websites, networking through
organizations to which you belong, and/or recruiters/employment agencies.

Upgrade your skills: Will your action plan include steps to enhance your existing
skills or to learn new skills?

Temporary or part-time work: Do you want to pursue temporary work through an
agency, freelance, consulting or contract work in your area of expertise? Part-time
work opportunities generally exist in high turnover industries, such as food service,
retail sales and telemarketing. If you want to pursue either temporary or part-time
work while conducting your job search, first determine if a temporary or part-time job
will have any impact on the unemployment benefits you're currently receiving.

Structure your day: Your job now is to locate new employment. Structure your day
accordingly, with specific times scheduled to implement each component of your job
search action plan.
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Monthly Budget Organizer

Income: Amount

Severance Package $

Unemployment Compensation

Spouse’s Income

Other Income (e.g., Temporary/Part-Time Work)
Income Sub-Total:

Income Taxes:
Federal Income Taxes
State Income Taxes
FICA/Self-Employment Taxes
Income Taxes Sub-Total:

Available Monthly Income: $

Monthly Expenses

Enter the amounts you have been spending in each category in the Current Amount
column. After analyzing your current expenses to determine where you can reduce or
eliminate discretionary expenses, enter in the Ongoing Amount column the amount you
will budget for each category during a period of unemployment.

Current Ongoing
Housing: Amount Amount
Mortgage/Rent Payment
Property Taxes
Homeowners/Renters Insurance
Utilities (electricity, gas, water)
Telephone/Internet
Home Repair/Maintenance
Household Goods/Furnishings
Transportation:
Car Payment
Automobile Insurance
Fuel
Auto Repair/Maintenance
Parking/Tolls/Bus/Train
Loans:
Credit Card Payments
Personal Loan/Student Loan Payments
Insurance:
Life Insurance Premiums
Disability Income Insurance Premiums
Health/Dental Insurance Premiums
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Monthly Budget Organizer (continued)

Current Ongoing

Personal/Family: Amount Amount

Food/Personal Care Items

Child Support/Child Care Expenses/Alimony
Clothing

Laundry/Dry Cleaning
Doctor/Dental/Prescription Drug Expenses
Pets (food, grooming, vet, boarding)
Gifts/Charitable Contributions
Membership/Professional Dues
Entertainment:

Cable/Satellite TV

Dining Out

Subscriptions/Dues

Movies/Sporting Events

Hobbies

Vacation/Travel

Savings/Investments:

Emergency Fund

Personal Savings/Investments
Retirement Savings (401(k) or IRA)
Other Expenses:

Total Expenses:

Monthly Balance Sheet

New Budget
Available Monthly Income $
Total Ongoing Expenses -

Monthly Budget Surplus/Shortage: $

If you have a Monthly Budget Shortage, how will you make up for that shortage? Will
you further reduce monthly expenses? If so, which ones? Will you liquidate savings and
investments? If so, list the accounts and their amounts in the order you will liquidate them:

1. $ 3. $
2. $ 4. $
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Disclosure Information

© VSA, LP All rights reserved. Ed. 02-09

The information, general principles and conclusions presented in this report are subject to
local, state and federal laws and regulations, court cases and any revisions of same. While
every care has been taken in the preparation of this report, neither VSA, L.P. nor The
National Underwriter Company is engaged in providing legal, accounting, financial or other
professional services. This report should not be used as a substitute for the professional
advice of an attorney, accountant, or other qualified professional.

U.S. Treasury Circular 230 may require us to advise you that "any tax information provided
in this document is not intended or written to be used, and cannot be used, by any taxpayer
for the purpose of avoiding penalties that may be imposed on the taxpayer. The tax
information was written to support the promotion or marketing of the transaction(s) or
matter(s) addressed and you should seek advice based on your particular circumstances
from an independent tax advisor."
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